The paper raises issues relating to individual effects of studying in the European Union with special reference to situation observed in Poland. A thesis has been formulated that it seems well-founded if one enters higher education to have higher earnings, reduce risk of unemployment, or provide oneself with greater number of employment opportunities. This thesis has been validated on the basis of data derived from Eurostat. Still, it should be highlighted that major differences may be found between particular countries with respect to earnings, unemployment rate or employment rate depending on education level.
Introduction
Rapid changes on the labour market result from technological changes, information science development and globalization (see Riffkin 2001; Drucker 2002 chapters 2 and 3). This phenomenon is also found in Poland or Ukraine where dynamic economic and political changes connected with the transformation of centrally planned economy into market economy take place as well. These changes require people on the labour market to hold higher and higher qualifications which is connected with education to a great extent.
In presented study informations from Ukraine are not included, because the approach to statistical data is partially limited as well as some parameters, which are used in Ukraine, are defined differently than in statistics in EU.
The expenditure on education has been treated as consumption for a long time. However, consumption leads to short-period satisfaction and not to long-term results.
Schultz was the first one who paid attention to investment aspect of education and noticed that one entered education to have higher earnings in the future (Schultz 1961) . On this basis, Becker (Becker 1964 ) and Mincer (Mincer 1974 ) developed a theory of human capital according to which one acquired knowledge and skills via education and hence increased his/her productivity which, in turn, was supposed to be reflected in the level of earnings.
Higher earnings are not the only benefit accruing from investing in education. Smaller risk of unemployment as well as greater employment opportunities are other benefits (see Ammermueller, Dohmen 2004, 10) . The research conducted in the United States with reference to (among others) private return on expenditure on education (including higher education) has shown that a relationship between education level and benefits such as earnings and employment is positive (see Chairman, Salon 2000, 1-7).
A dynamic increase in the number of persons entering higher education has been ob-served since the beginning of the 20 th century in the majority of Eastern European countries. Taken educational boom into account, a question was asked at the turn of the 20 th and 21 st centuries whether entering higher education was still beneficial. Therefore, the present paper raises issue relating to the effects of education (mainly higher education). The research consisted in analyzing differences in earnings, unemployment rate and employment rate among persons with particular education levels as well as non-monetary benefits that brought about certain effects both to an individual and society. A thesis has been formulated that if one wants to have higher earnings or enjoy greater stability of employment, he/she should enter higher education. In order to verify this thesis, changes in the number of persons in higher education, levels of earnings, unemployment rate and employment rate (depending on education level) were analyzed with special reference to Poland. Subsequently, the literature of the subject was analyzed so that non-monetary benefits could be defined.
Data derived from Eurostat was used in the analysis. Three education levels were distinguished in accordance with ISCED 97 Classification, namely 0-2 (not higher than lower secondary level), 3-4 (not higher than vocational college), and 5-6 (higher education involving courses leading to bachelor's degree, courses leading to master's degree, and postgraduate studies).
The number of persons in higher education
Change in the number of persons in higher education is one of measures used to define changes occurring in the economy and society. Table 1 showed changes in this number that took place in the period 2000-2005 in the European Union, dynamics of these changes and the structure of education in particular countries. Data presented in Table 1 shows that the total of persons in higher education is growing in the entire European Union. In the period 2000-2005, this number increased by over 15%. At the same time, in the period 2000-2004, this number rose by 9% in EU-15, and by over 30% in new Member States.
The greatest increase in the number of students was observed in the following countries: Cyprus (100%), Latvia (almost 60%) and Greece (over 53%), i.e. countries in which a low percentage of persons with higher education was observed previously. Poland is also among these countries. Here, the total of students rose by 34% which was over the EU average but similar to the average increase observed in new Member States.
The smallest increase in the number of students was found in Austria (where it declined by 6.5%), Spain (declined by 0.1%) and Portugal (increased by 1.9%).
The structure of societies by education level is interesting as well. Taken the EU into account, persons who received vocational and secondary education (level 3-4) represented the largest group in 2006, while persons who had higher education formed the smallest group (20%). The highest percentage of persons with higher education is observed in Belgium (33%), Sweden, Finland, Great Britain (29% in each case) and Norway (27%). Hence, Scandinavian countries are prevailing. On the contrary, the lowest percentage is found in Malta (9%), Italy, the Czech Republic and Greece (11% in each case) as well as in Slovenia (12%) and Poland (14%). Thus, Poland is among countries in which the percentage of persons with higher education is small despite a huge demand for receiving this education level. Source: Own compilation based on: 1.Eurostat, Bildungsindikatoren http://europa.eu.int/comm/eurostat/newcronos/reference/display.do?screen=welcomeref&ope n=/popul/edtr/educ/finance&language=de&product=EU_population_social_conditions&root= EU_population_social_conditions&scrollto=304; 2.OECD (www.oecd.org/edu/eag2004); (www.oecd.org/edu/eag2007); Note that: Germany, Romania, Iceland: levels not in accordance with ISCED 6. Luxemburg, Cyprus: the majority of students study abroad Taken the percentage of persons with 3-4 education level into consideration, the largest percentage is found in the Czech Republic (74%), Slovakia (70%), Poland (63%), Slovenia and Latvia (59% in each case). By contrast, the smallest percentage of the aforementioned persons is observed in Malta (16%), Portugal (17%) and France (22%).
As far as 0-2 education level is concerned, the highest percentage of persons is reported in Malta (75%), Portugal (72%), Italy (56%), France (53%) and Spain (47%), hence mainly in Mediterranean countries. On the contrary, the lowest percentage is found in the Czech Republic, Slovakia (15% and 15% respectively), Sweden (17%), Estonia (21%) and Lithuania (22%).
Assessing the situation observed in Poland with reference to the number of persons in and with higher education, it should be considered moderately positive. This state of affairs stems from the fact that Poland is among countries characterized by the largest number of persons with 3-4 education level. Considerable increase in the number of students will surely translate into further increase in the percentage of persons with higher education, which shall result in greater work output, ability to gain extra qualifications, etc. and subsequently into greater competitiveness of enterprises and the entire economy.
Nevertheless, a question arises if a chance for higher earnings and greater stability of employment can be a motive for entering higher education. These two aspects will be referred to in another two sections.
Earnings vs. education level
An individual enjoys various benefits accruing from education some of which last for the entire life. Higher earnings that well-educated persons have is the main and notable effect here. According to human capital theory, this fact results from a greater productivity of such persons. Table 2 shows net earnings by purchasing power parity depending on education level as well as the ratio of earnings of persons with higher education to earnings of persons with 0-2 and 3-4 education levels. Data presented in Table 2 shows that levels of earnings increase along with education level. However, this increase differs a lot. It is slight in some countries (e.g. Denmark or Sweden) while in other ones it is very considerable (mainly in states that joined the EU in 2004).
As a rule, the greatest difference is found between persons with 5-6 education level and 0-2 education level. As shown in Table 2 , persons with higher education compared to persons with at most lower secondary education earn 156% more in Portugal, 146% more in Latvia, 144% in Poland, and 133% in Lithuania. The slightest differences between these levels are observed in Sweden (22%), Denmark (30%), France (35%), the Netherlands and Norway (40% in each case).
The most profound differences between persons with 5-6 education level and persons with 3-4 education level are found in Poland (84%), Lithuania (72%), Latvia (66%) and Portugal (68%). On the contrary, the slightest differences are observed in Sweden (14%), Denmark (18%), Norway (19%) and Austria (25%). Therefore, it is worth stressing that entering higher education in order to have higher earnings seems a rational thing to do particularly in Poland.
Summing up this section, it should be stated that according to the research carried out by Kirchner, a half of households managed by persons with low education level do not achieve any growth in earnings or just a slight one during the entire professional career. The other situation is found in the case of persons with higher education whose earnings grow until they are 50 or even 60 (Kirchner 2007, 191; Jarecki 2006, 75) . Thus, it can be stated unambiguously that the possibility of having higher individual earnings becomes greater and greater along with increase in education level.
Statistic research conducted in 2006 showed that differences in earnings are also connected with the field of study (Jarecki 2006, 76, 78) .
Apart from earnings, employment stability, understood as smaller risk of unemployment and greater employment possibilities, is another factor influencing one's decision about entering further education.
Unemployment and employment rates vs. education level
Employment stability has been one of the most important aspects of increase in education level in Poland particularly since the 90's of the 20 th century when unemployment began to increase (see also: Jarecki 2006, 69-82). Hence, it is worth analyzing unemployment and employment rates in Poland and comparing these data adopting international perspective. Risk of unemployment becomes smaller along with increase in education level in the majority of Member States (Table 3) . Some of Southern European countries are exceptions to the rule, e.g. in Italy the lowest unemployment rate is found among persons with 3-4 educational level, whereas in Spain this rate is the highest among these persons. Nevertheless, the highest unemployment rate was reported among persons with 0-2 education level and in 2006 amounted to over 42% in Slovakia, over 21% in the Czech Republic, almost 19% in Germany, and 18% in Poland. By contrast, the lowest unemployment rate was reported in Norway (less than 3%), Cyprus and the Netherlands (less than 5%) as well as in Ireland (less than 6%). Taken persons with 3-4 education level into account, the highest unemployment rate was found in Poland (over 11%), Germany and Slovakia (over 9%) as well as in Greece (almost 9%), whereas the lowest one was observed in Norway (over 2%), the Netherlands, Ireland and Cyprus (over 3%) as well as in Austria, Great Britain and Luxemburg (less than 4%).
It can be noticed that high unemployment rate among persons with 3-4 education level observed in Poland may also be a strong motive for entering higher education.
The highest unemployment rate among persons with higher education was observed in Portugal (over 6%), Greece (6%), Spain and Italy (over 5%) as well as in Poland (almost 5%), whereas the lowest one was reported in Norway (over 1%), the Czech Republic (less than 2%) as well as in Lithuania, Great Britain, Slovakia, Austria, Ireland and Hungary (over 2%).
It is worth stating that in some countries (e.g. the Czech Republic, Slovakia, Poland or Germany) unemployment rates differ among particular education level profoundly, while in other countries, these differences are slight (e.g. in Norway, Denmark, Sweden, Ireland). This question is undoubtedly significant and policy-makers should pay much attention to it particularly in the first-mentioned countries, e.g. in Poland.
Taken statistical data from the second part of Table 3 into consideration, major differences with reference to employment are found depending on education level and country. The fact that employment rate rises along with increase in education level is unambiguous.
The largest percentage of employed with 0-2 education level is reported in Portugal (over 71%), Sweden (over 66%), Cyprus (over 65%) and Great Britain (over 64%). On the contrary, the smallest proportion is observed in Slovakia (over 29%), Hungary (over 38%), Poland (over 39%) and in the Czech Republic (almost 45%). It can be noted that employment rate among persons with 0-2 education level ranges enormously depending on a particular country.
Employment rate among well-educated persons is higher. As far as 3-4 education level is concerned, the highest employment rate is reported in Malta (almost 83%), Sweden and Denmark (over 82%), in Great Britain (almost 81%) as well as in Norway and Portugal (over 80%). The lowest employment rate among persons with the aforementioned education level is found in Poland (over 64%), Greece (almost 70%), Hungary (almost 71%) and Slovakia (almost 73%).
Nonetheless, the highest employment rate is observed among persons with higher education (i.e. 5-6 level). It is the highest in Norway (over 90%), Lithuania (almost 90%), Slovenia, Denmark, Sweden and Great Britain (c.a. 88% in each case). The lowest employment rate among persons with 5-6 education level is reported in Hungary (almost 81%), France (over 83%), Greece and Poland (almost 84%) as well as Belgium and Spain (over 84%).
Data on employment rate shows that the higher employment rate is, the slighter the differences in employment rates among particular countries are. Still, it can be noticed that Poland is among countries characterized by particularly low employment rate among persons with 0-2 education level and 3-4 education level. By contrast, differences between Poland and other countries are slight as for employment rate among persons with 5-6 education level. Therefore, persons who are about to enter higher education should treat this fact as major argument.
Non-monetary and social effects of individual investments in education
Apart from the above described notable effects, these are also slightly notable or immeasurable effects that are also known as non-monetary (because of their nature) and influence an individual in particular and the entire society to some extent. One of these effects is a greater ability to make rational decisions thanks to extensive knowledge and ability to gain information.
A well-educated individual is unlikely to make wrong decisions (e.g. is less likely to make mistake while buying certain goods, particularly on credit, since he/she understands market and other mechanisms in a better way (see Vila 2000, 21-32; Wolfe, Haveman 2000, 21-22) as well as notices a positive relationship between education and health) (Berger, Leigh 1989, 433-455) .
Well-educated persons enjoy better health which may result from a greater possibility of choosing one's profession, carrying out less dangerous work, living in less polluted areas, eating healthy food, and making use of health service. Moreover, these persons are more aware of the fact they must look after their health as well as are more satisfied with their jobs as they have a wide range of job opportunities to choose from.
Possibility of carrying out interesting work, greater possibility of finding a job in accordance with one's interests as well as greater possibility of choosing one's employer, position or even city or region are other advantages worth mentioning (Johnstone 2005, 6) .
Some people consider improvement in social standing and social prestige (which is also non-directly connected with market mechanism) as benefits accruing from increasing one's education level (Eckaus 1970 , 72, Bodenhöfer 1978 . Having social prestige, one finds it easier to function in society.
It is also worth paying attention to the fact that increase in education level of a particular individual may have a positive influence on education of his/her children. The research indicates that well-educated persons expect their children to be well-educated as well (and usually achieve this objective) (Ścieżki 2005, 103-108; Białecki, Sikorska 1998, 51-69).
These expectations refer not only to education level but also to the quality of knowledge acquired (see Woessmann 2001) . There is also a positive relationship between education level of parents and the state of their children's health (see Glewwe 1999, 124-159) .
A well-educated person also has greater expectations about various aspects of his/her life (services quality, additional benefits, extra activity, etc.) which may have a positive influence on economy development (see Hitzan, Paroush, 1980, 547) .
The research also shows that increase in education level brings about increase in investments made by households in human capital connected with qualifications (Kirchner 2007, 193) .
Conclusion
Taken the analysis of statistical data and the literature of the subject into account, it could be stated that the thesis formulated was validated, i.e. entering higher education was considered well-founded from the perspective of higher earnings, smaller risk of unemployment and greater employment opportunities.
As far as individual benefits in the form of earnings or employment stability are concerned, decision about entering higher education depends on a particular country as benefits accruing from achieving this education level differ from country to country considerably. A general conclusion may be drawn that the more developed a country is, the slightest these benefits are.
Slight differences are observed in the developed countries and in Scandinavian countries in particular with reference to levels of earnings as well as unemployment rate and employment rate among persons with various education level. At the same time, this implied that entering higher education was well-founded in Poland and other countries that entered the European Union in 2004 (but also in Italy or Portugal). Similar situation occurs in countries that aspire to join the European Union (e.g. Ukraine 2 ).
It can be noticed that the lowest unemployment rate is found among persons with higher education (see Hummel 2005, 3) .
Data presented in tables shows that persons with higher education are more "attractive" on the labour market. Hence, a conclusion may be drawn that the better educated a person is, the more job opportunities he/she has and can choose from a greater number of offers, e.g. paying special attention to interests or earnings. Furthermore, well-educated persons adjust to changes on the labour market in a better way as they have greater possibilities of learning.
The effects of education are observed throughout one's life so they cannot be fully defined or estimated. They are both monetary (earnings in particular) as well as nonmonetary, and at the same time take on social dimension to some extent. Earnings, employment stability and a set of benefits enabling one to function in society in a better way are among major effects.
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